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Retirement Planning and Education Programme 22Aug – 24 Oct 2020

人類面對長壽風險，應該怎樣去應對及化解所帶來的危機？香

港按揭證券有限公司執行董事兼總裁李令翔表示，前人常言道

「人生七十古來稀」，這句說話有點不合時宜。外間一般說男

性平均壽命81歲，女性87歲，那是指現時在香港出生的嬰兒而

言。如果你目前已年屆65歲，平均壽命會更長，以65歲的成年

人為例，男性可達至85歲，女性更高達90歲；數字更有進一步

上升之勢。因此，現今社會人生九十也不是稀有，計劃退休生

活的時候，一定要預防長壽風險。

至於退休前後的消費模式，更是有所不同，應該怎樣去部署呢？

滙豐財富管理及個人銀行業務退休策劃主管 麥子麒指出，隨著

人均壽命愈來愈長，預算要度過的退休生活，可能長達廿至三

十年或更長時間。時代及文化的轉變，退休生活可以更多姿多

彩，並非傳統的頤養天年、弄孫為樂。事實上，退休生活可以

分成不同的階段，各階段有其生活模式及財政考慮。部署退休

時，要加深在各個階段的理解，才能更容易達至財務自由，做

到「退而不憂」。

【退休有術】第八集【退休有術】第七集

https://www.youtube.com/watch?v=lgLUaDfEFGU&feature=youtu.behttps://www.youtube.com/watch?v=hAT1GSo6RM4&feature=youtu.be

Recording Replay: Recording Replay:

政府怎樣幫助業界發展及推動退休後投資方案？行政會議召集

人陳智思指出，強積金除了為大眾提供退休保障，亦相輔相成

地發揮著鞏固香港作為金融中心地位。政府將會繼續豐富投資

產品的生態圈，鼓勵業界積極參與，提供多元化的退休方案。

積金局如何審批退休投資方案？積金局主管(產品規管) 李啟宏

表示香港的人口老化問題愈來愈嚴重，市場對於退休投資方案

的需求愈來愈大。積金局於去年成立「退休投資解決方案實驗

室」，鼓勵業界開發退休投資方案。而今年4月份更向業界發出

有關開發產品的指引，當中提到四項原則，包括方案需要清楚

易明、亦要適合供款或/及提取強積金兩個階段，同時要定期檢

視回報是否符合預期，以及合理收費。
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Speaker: Mr. William Russell of Allianz Global Investors (“AllianzGI”)

China as an asset class

China Equities – Towards a distinct and separate asset class

Over the last couple of years investors have been looking at

various aspects of China. These investors can be generally

split into two camps: the pro-China side and the conservative

side with hesitation to invest in China.

Importantly, China is a market that is too big to ignore today.

“Why don’t we take the inclusion and diversity approach to

include China as an asset class into our strategic asset

allocation and trying to use that to take the benefit of

diversifying our portfolio risk?”, Philip Tso of AllianzGI said in

opening remarks (see flyer).

This leads to the question of how we should structure our

equity portfolios to capitalise on the full China opportunity

set, particularly now that the MPF rules allow for the

inclusion of China A-shares.

In this webinar, William Russell gave a presentation to

discuss about China as an asset class and the outlook for

China equities.

• Firstly, China A-shares are historically associated with low

quality, high risk, poor corporate governance, but we are

seeing definite signs of (structural) change and

improvement. William Russell stressed: “We got to be

careful not to be anchored too much in the past and to

make allowances for the changes that have been

happening in the A-share market.”

Looking ahead to 2021, the presentation highlighted the

following five key themes in China A-shares that may create

investment opportunities.

HKRSA Webinar 

26 Mar 2021 (Fri) 3:00-4:00pm

Launched in English

Below are three key takeaways from the webinar:

• And finally, given China’s increasing weight in equity

indices and its future growth drivers, we expect a long-

term trend to allocate to China as a standalone asset

class. As a result, All China equity, for example, which

combines onshore and offshore allocations, can be

considered as a potential complement to traditional

Hong Kong equity allocations.

Theme Rationale

Domestic 

tourism

Internal travel at the expense of 

outbound tourism. Duty free stores, 

hotels to benefit. 

Construction 

machinery

Infrastructure spending increased to 

provide economic support. Chinese 

companies winning market share 

from foreign competitors

Healthcare / 

biotech

Surge in biotech spending over the 

last decade – widening range of 

investment opportunities, especially 

offshore

Solar Grid parity expected in 2021 i.e. cost 

of solar the same as traditional energy 

sources

‘Self-

sufficiency’

5-year plan, a sign of future capex –

5G, semiconductors, renewables

For more information about China equities, read our latest

Premier Sponsor article, “Quick Facts About China Equities” at

the HKRSA website:

https://www.hkrsa.org.hk/image/catalog/PSC_AGI_Apr_Final_20210322.pdf
• Hong Kong equities are experiencing “A-share-nisation”.

Conversely, China A-shares are undergoing
institutionalisation. So the characteristics of these two
markets are now coming much closer together than was
ever the case before.

Source: Allianz Global Investors

Investment involves risk. Past performance, or any prediction,

projection or forecast, is not indicative of future performance.

The views and opinions expressed herein, which are subject

to change without notice, are those of Allianz Global Investors

or its affiliated companies at the time of publication. This

document is for informational purposes only and does not

constitute investment advice or a recommendation to buy,

sell or hold any security and shall not be deemed an offer to

sell or a solicitation of an offer to buy any security.

https://www.hkrsa.org.hk/image/catalog/26%20Mar%20Webinar%20Flyer%20(AGI)_final_R_20210219_lho.pdf
https://www.hkrsa.org.hk/image/catalog/PSC_AGI_Apr_Final_20210322.pdf
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嘉賓講者: 樂活新中年創辦人-楊銘賢先生
做個斜號人， 退而不休展潛能

由香港退休計劃協會支持的全新一站式網頁平台: 「

退優.com」www.retirehk.com 於2021年22日舉辦了首

場分享講座，邀請了「樂活新中年」創辦人:楊銘賢

先生主講，題目為「斜號人生」，鼓勵準退休人士

及退休人士，調整擔心及迷惘的心態，為人生下半

場作出新的規劃!

講座初期調查大部分人對退休後沒有太多的規劃，

講者鼓勵新中年為人生訂下目標，創建「斜號新中

年」的生活組合，即是從無重心、無寄託及無心情

的「三無」，以多嘗試、多參與及多學習的「三多」

精神取而代之。

「斜號人生」意思是把生活中的各項比重; 例如工

作/義工、保持健康、自我增值、發展興趣及陪伴

家人等在不同的階段 -在職、半退休、退休作出不

同的分配組合。

在工作方面，香港不同機構及社會團體都有為新中

年而設的全職/兼職及義務工作，以滿足各種狀況

的需求。學習方面則有長者學苑計劃提供基金，資

助持續進修。又鼓勵發展各方面的興趣增進交流，

甚至可透過本協會未來舉辦之各項講座取得理財、

保健等等的資訊來自我增值。使到本來對退休生活

感到擔心及迷惘，轉化為充滿期待的人生下半場。

敬請密切留意下期六月舉辦之講座並踴躍報名參

加，詳情將會在五月中旬宣佈!
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Premier Sponsor Column (Apr 2021)

We are delighted to have articles contributed by AIG, Amundi and Manulife to provide
us insights on how can we better plan for our retirement.
Stay tuned for more articles in June 2021!

Upcoming HKRSA event

©  The Hong Kong Retirement Schemes Association. All rights reserved.

HKRSA Upcoming webinar

The 2020-21 Good MPF Employer Award, organized by the Mandatory Provident Fund Schemes Authority (MPFA), is inviting

nomination now. The Good MPF Employer Award aims to promote and foster employer compliance with MPF legislation; encourage

employers to provide better retirement benefits for their employees; and recognise employers who are exemplary in enhancing the

retirement benefits of their employees.

Employers wishing to apply for the Award can simply submit an application online on the MPFA’s Good MPF Employer Award

website. Alternatively, employers can submit their applications by email, fax or post. The application deadline is 30 June.

Don't wait, apply now, and be a Good MPF Employer for 2020-21!

Calling for Good MPF Employers in 2020-21!

Mandatory Provident Fund Schemes Authority

GMEA Hotline：2292 1222

Website：www.mpfa.org.hk

Stay tuned in June!

https://gmea.mpfa.org.hk/gmea/index.htm?language=en_US
https://www.mpfa.org.hk/en/mpfa/corporate-events/good-mpf-employer-award
http://www.mpfa.org.hk/
https://www.hkrsa.org.hk/image/catalog/PSC_Amundi_Apr_final_20210408.pdf
https://www.hkrsa.org.hk/image/catalog/PSC_AGI_Apr_Final_20210322.pdf
https://www.hkrsa.org.hk/image/catalog/PSC_Manulife_Apr_final_20210324.pdf

